JFHQ-SD-AO                                                                                                                       08 DEC 2016

 M-DAY Lateral notice #17-006	             	                                                      Closing Date: 23 DEC 2016

Applications for are now being accepted for the following enlisted position.  Questions concerning contents of this notice may be directed to the MAJ Allen Godsell, AO, JFHQ-SD at 605-737-6224. 

Duty Location:  Rapid City, SD
Unit Designation:  JFHQ-SD
Military Grade: SSG/E6
Duty Position:  CHAPLAIN ASSISTANT
Duty MOS:  56M3O
Para/Line: 204-08

General Eligibility Requirements: All E-6 Soldiers or E-5 Soldiers that are slotted in an E-6 position who are EPS select within the SDARNG.  Those not 56M qualified will have 1 year to obtain a reservation in a 56M MOS producing school.  Soldier must have a current record go on APFT and meet height and weight standards for consideration.
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Duty Requirements: 
[bookmark: bmk2][bookmark: bmk1][bookmark: OLE_LINK2][bookmark: OLE_LINK1]Major duties. Religious Affairs Specialists shape the environment to accomplish the Commander’s Religious Support mission by providing technical expertise in religious support operations and the impact of religion on the unit and the mission. Religious Affairs Specialists have three core capabilities:  Integrate Religious Operations, Spiritual Readiness, and Basic Human Interaction tasks into the unit mission. Religious Affairs Specialists integrate religious support operations in the total Joint, Interagency, Intergovernmental and Multi-National (JIIM) environment, within the contemporary operating environment (COE) at the tactical, operational and strategic levels. The functions for Religious Affairs Specialists at each skill level are:   
(1) MOSC 56M1O. Soldiers serving at this level are primarily assigned to battalion level headquarters elements. Synchronize religious support in the COE. Integrate the Unit Ministry Team (UMT) into a tactical element. Coordinate force protection for religious support operations. Monitor situational awareness for the UMT. Coordinate the circulation of the UMT in the COE. Operate a tactical wheeled vehicle platform and organic armaments. Operate communications equipment and digital reporting systems. Assist in planning religious support operations and deployments. Maintain reports, files, and administrative data for religious operations. Coordinate religious support in the absence of the chaplain. Apply technology to religious operations. Integrate religious operations with Civil Military Operations. Research religious information to answer Commander’s Critical Information Requirements (CCIR). Prepare religious area analysis. Provide coordination, security and analysis support to indigenous religious leader liaison operations. Safeguard privileged communications. Perform crisis intervention. Coordinate Traumatic Event Management (TEM). Conduct specialized peer counseling for combat stress casualties. Provide emergency religious ministrations. Assess unit morale for targeted religious support. Manage religious support resources to include property, ecclesiastical equipment, section material/supplies and non-appropriated funds. Manage multi-purpose worship facilities and programs. Coordinate religious support for all faith groups.
(2) MOSC 56M2O. Perform duties shown in previous level of skill and is primarily assigned to a battalion level headquarters. Integrate UMT into tactical elements and directs small unit actions. Supervise tactical wheeled vehicle platform operations. Supervise religious support facility staff and operations. Train spiritual fitness tasks. Analyze religious data and conducts religious civil military activities. Assist in the development of religious support planning. Synchronize religious support requirements with staff elements. Coordinate for movement of the UMT by air, land, and sea. Advise senior NCO leadership on religious support issues.
(3) MOSC 56M3O. Perform duties shown in previous levels of skill and is primarily assigned to a brigade level headquarters. Lead subordinates in execution of religious support operations. Manage battle focused training for the UMT. Supervise communications and Operations Security (OPSEC) for religious support operations. Manage tasking in support of religious support operations. Develop the religious support plan and synchronizes religious support operations in JIIM formations across the full spectrum of operations. Supervise subordinate UMT indigenous religions analysis process. Conduct Traumatic Event Management (TEM). Trains subordinates in counseling skills. Supervise establishment of multi-purpose religious support facilities. Determine assignment strategies and force structure requirements.

Physical demands rating and qualifications for initial award of MOS: Religious Affairs Specialists must possess the following qualifications: 
(1) A physical demands rating of moderately heavy.
(2) A physical profile of 222221.
(3) Qualifying scores.
	(a) A minimum score of 95 in aptitude area CL in Armed Services Vocational aptitude Battery (ASVAB) tests administered prior to 2 January 2002.
	(b) A minimum score of 92 in aptitude area CL on ASVAB tests administered on and after 2 January 2002 and prior to 1 July 2004.
	(c) A minimum score of 90 in aptitude area CL on ASVAB tests administered on and after 1 July 2004.
	(4) Credit for successful completion of 1 year or two courses in computer or keyboarding. Waiverable with a minimum typing speed of 25 net words-per-minute.
	(5) A security eligibility of SECRET required for the initial award and to maintain the MOS.
		(a) Effective 1 October 2004, Initial Entry Accessions and In-Service reclassifications must possess a security eligibility of SECRET prior to award of MOS 56M. 
		(b) Effective 1 October 2005, all MOS 56M Soldiers must have initiated a request for a security eligibility of SECRET.
	(6) Must provide religious support to all religions.
	(7) Is a combatant and will qualify with assigned weapon and bear arms.
	(8) Must display high moral character as determined by the following criteria: 
		(a) No pattern of undesirable behavior as evidenced by civil and military records. 
		(b) No record of convictions by court martial or formal article 15 proceedings. (Formal article 15 waiverable by HQDA, with approval from the Office of the Chief of Chaplains (OCCH)).
		(c) No record of civilian conviction within the last 2 years other than minor traffic offenses. (Minor non-traffic civil conviction waiverable by HQDA with approval of OCCH).
		(d) Religious Affairs Specialists in the rank of Sergeant and above that fail to display high moral character as evidenced in paragraphs (8) (a-c) are disqualified from the MOS and must be processed for reclassification. Soldiers may submit appeals IAW policy guidelines specified by the OCCH and AR 614-200.
	(9) Must possess a valid state motor vehicle operator license.
	(10) No record of conviction by special or general courts-martial or civilian courts of offenses listed in AR 27-10 (Military Justice), chapter 24 or otherwise required to register as a sexual offender under AR 27-10, chapter 24.
	(11) Formal training (completion of MOS 56M course conducted under the auspices of the U.S. Army Chaplain Center and School (USACHCS)) is mandatory. Soldiers with prior service may qualify by completion of either the course at USACHCS or completing Phase 1 and 2 of the MOS 56M Re-Classification Course. Phase 1 is Distance Learning and Phase 2 is a two week residence phase administered by the Army Reserve. 

Special Information: This announcement does not constitute a commitment to fill the position
NOTE: Federal law prohibits applications, which are e-mailed, faxed or submitted in postage paid government envelopes.

A.  Interested members may apply by submitting, the following: 
    (1) Copy of ERB                                                     
    (2) Copy of last three (3) NCOERs
    (3) Complete biographical information (Resume)
    (4) Copy of DA 705 (APFT Score card)
    (5) Verification of current weigh in (SIDPERS Print out and DA Form 5500 if required)

B.  Deployed Soldiers may apply by e-mailing a completed application to allen.e.godsell.mil@mail.mil  E-mail must be dated no later that the closing date of this notice.  Deployed Soldiers request copies of the above mentioned documents from your Human Resource NCO and submit them with your packet.    

C.  Submit your applications to MAJ Allen Godsell, AO JFHQ-SD, 2823 West Main St. Rapid City, SD  57702-8186.  Applications must be received or postmarked no later than the closing date of this notice.  

D.  Equal Employment Opportunity:  The South Dakota National Guard is an Equal Opportunity Employer.  Selection for this position will be made without regard to political, religious, or labor organization affiliation or non-affiliation, marital status, race, color, sex, national origin, disqualifying physical handicap, or age, and shall be based solely on job-related criteria.   Selection will be made from those applicants’ determined best qualified in terms principally involving experience, demonstrated ability/performance, and training.

E.  Applicants may be subject to personal interview upon notification of time and place. Necessary travel is at applicants own expense. Inquiries concerning specific aspects of the duty position should be directed to MAJ Allen Godsell: (605) 737-6224.

BIOGRAPHICAL SUMMARY



DUTY POSITION APPLYING FOR:  

PERSONAL INFORMATION:

NAME:  (LAST, FIRST, MIDDLE INITIAL)

HOME ADDRESS:

HOME TELEPHONE NUMBER:

CIVILIAN EMPLOYER INFORMATION:
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BRIEF DESCRIPTION OF YOUR RESPONSIBILITIES:

BUSINESS TELEPHONE NUMBER:

CIVILIAN EDUCATION:

MILITARY ORGANIZATION INFORMATION:

PRESENT UNIT OF ASSIGNMENT:

PRIMARY MOS:

DUTY MOS:

PRESENT GRADE OF RANK:

DATE OF RANK:

YEARS OF SERVICE:

MILITARY EDUCATION:

SIGNIFICANT EXPERIENCE:

