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M-Day Interview Position Notice	Closing Date: 12 September 2016

Applications are now being accepted for the following enlisted position.  Questions concerning contents of this notice may be directed to your unit or SFC Willis A. Hangman at 357-2910.  

Duty Location:      Sioux Falls, SD

Unit Designation:  HHC 196th MEB

Military Grade:     Not to Exceed SGT/E5  

Duty Position:       Targeting NCO 

Duty MOS:           13F2O

Duty description:  Advises and assists fire support sergeants of subordinate elements in fire planning and coordination techniques. Drafts fire support plans for tactical operations orders and plans. Coordinates plans for company, battalion, and brigade fire support and integrates them with the overall scheme of maneuver. Recommends the employment of fire support means to include naval gunfire and close air support. Recommend employment of target acquisition assets and target selection standards. Assists in target analysis and fire planning at the Manuver Battalion, Fires Brigade, Division and Corps or higher FSE/FECC. Supervise the performance of operator, crew and organizational maintenance on section vehicles.

General Eligibility Requirements:  This announcement is open for to all interested SGT/E5 Soldiers or SPC/E4 Soldiers.  If the service member is not qualified in the applicable MOS, he/she must meet all other requirements to attend the MOS training.  Soldier must be willing to travel on a monthly basis during IDT weekends and be willing to perform MUTA 6’s and additional man-days.  Must pass height and weight requirements and must have a current passing APFT within twelve months. 

Physical demands rating and qualifications for the initial award of MOS. The fire support specialist must possess the following qualifications: 
		(1) A physical demands rating of very heavy.
		(2) A physical profile of 111111.
		(3) Normal color vision.
		(4) Qualifying scores.
			(a) A minimum score of 100 in aptitude area FA in Armed Services Vocational aptitude Battery (ASVAB) tests administered prior to 2 January 2002.
			(b) A minimum score of 96 in aptitude area FA on ASVAB tests administered on and after 2 January 2002.
		(5) All Soldiers must possess a SECRET security eligibility for the initial award and to maintain the MOS.
		(a) Requirements for a SECRET eligibility is effective 01 October 2013 for all new accessions and reclassifications into MOS 13F.
		(b) Requirements for a SECRET eligibility is effective 01 October 2016 for all Soldiers in MOS 13F who entered service prior to 01 October 2013.		
           (6) Formal training (completion of MOS 13F course conducted under auspices of USA FA School) mandatory.
		(7) A U.S. citizen.

Special Information: This announcement does not constitute a commitment to fill the position.

Application and Selection Procedures:

NOTE: Federal law prohibits applications, which are e-mailed, faxed or submitted in postage paid government envelopes. 

[bookmark: _Hlt93462352]A.  Mobilized Soldiers may apply by e-mailing a completed application to willis.hangman@us.army.mil.  E-mail must be dated no later that the closing date of this notice.  All documents are on iPERMS.  Applicant may need to have his/her 2-1 updated.  Mobilized Soldiers may request copies of missing required documents be emailed to willis.hangman@us.army.mil.  POC for missing required documents is your Battalion PSNCO.

B.  Interested members may apply by submitting, the following:   
(1) Copy of ERB (current and updated)  
(2) Copy of last three (3) NCOER's 
(3) Complete biographical information (Resume) *attached
(4) AITS height/weight and APFT verification printouts 
(5) DA Form 4187 signed by losing CDR authorizing job acceptance

C.  Submit your applications to HHC 196th MEB Readiness NCO, 801 West National Guard Drive, Sioux Falls, SD 57104-0117.  Applications must be received or postmarked no later than the closing date of this notice.  

D.  Equal Employment Opportunity:  The South Dakota National Guard is an Equal Opportunity Employer.  Selection will be made without regard to race, religion, color, national origin, sex, political affiliation, or age. Eligibility must be consistent with assignment policies. Selection will be made from those applicants’ determined best qualified in terms principally involving experience, demonstrated ability/performance, and training.

E.  Applicants may be subject to personal interview upon notification of time and place. Necessary travel is at applicants own expense. Inquiries concerning specific aspects of the duty position should be directed to your unit or SFC Willis A. Hangman, HHC 196th MEB Readiness NCO (605) 357-2910. 






BIOGRAPHICAL SUMMARY

Position Applying For:

PERSONAL INFORMATION:

NAME:  (LAST, FIRST MIDDLE INITIAL)

HOME ADDRESS:

TELEPHONE NUMBERS:

EMAIL ADDRESSES:

CIVILIAN EMPLOYER INFORMATION:

CURRENT EMPLOYER:

BRIEF DESCRIPTION OF YOUR RESPONSIBILITIES:

BUSINESS TELEPHONE NUMBER:

CIVILIAN EDUCATION:

MILITARY ORGANIZATION INFORMATION:

PRESENT UNIT OF ASSIGNMENT:

PRIMARY MOS:

OTHER MOS(S):

PRESENT GRADE OF RANK:

DATE OF RANK:

YEARS OF SERVICE:

MILITARY EDUCATION:

SIGNIFICANT EXPERIENCE:

