Post On Bulletin Board
Technician Job Vacancy Announcement
Human Resources Office

South Dakota National Guard

2823 West Main Street

Rapid City, South Dakota 57702-8170
	Technician Job Vacancy Announcement Number: 131-16
	

	Position Title and Number:   
	Budget Analyst D1012000

	Series, Grade:
	GS-0560-11

	Type Appointment:
	Excepted: Officer/Enlisted

	Location of Position:
	USPFO Comptroller Div, Rapid City, SD

	Salary Range:
	$59,246 to $77,019 per Year

	Open:  4 August 2016
	Close:  24 August 2016


Area of Consideration

1. All Tenure 1 (as defined in block 24 on the SF 50) Technicians of the South Dakota Army National Guard. Applicants must presently be a Dual Status employee or a Non Dual Status employee eligible for Dual status.

1-a. Indefinite employees and probationary employees (qualify for three technician rule)

This is a Temporary Appointment. If an On-Board Technician is selected for this position will receive one of the following Personnel Actions: Temporary Promotion, Temporary Reassignment, Position Change, or a Change to Lower Grade. The initial action will have a Not-to-Exceed Date of 365 days or less. The On-Board Technician selected will be returned to their permanent position or be permanently assigned to this position.

Duration of this initial appointment will not exceed 30 September 2017.
Instructions to Applicants
Individuals who meet minimum qualifications may apply on the Internet at https://www.usajobs.gov/GetJob/ViewDetails/446725300
You will apply to job announcement SDARNG 131-16 (1767397) and submit all the documents required by USA JOBS.
Note.  Applicants are strongly encouraged to submit a separate sheet(s) addressing the Knowledge, Skills and Abilities        (KSAs) and how they relate to work experience, education or training.  Attached sheets must be uploaded to the application process online. Follow all procedures and instructions listed on USA JOBS. 
Applications must be received on the Internet at USA JOBS no later than 24:00 HRS Eastern Time on the closing date.    

Minimum Requirements for Consideration
General: All series personnel must be certified at the next higher level before being eligible for that level and must have a minimum of one year on-the-job experience in the grade immediately below the next higher level. An applicant must have a validated understanding of the basic principles and concepts of the occupational series and grade.

Specialized: Is experience that prepares the applicant to perform the prescribed duties of the position. An applicant must demonstrate the following specialized experience competencies to qualify for a position identified by its applicable position description GS-Grade, financial management certification career level, and assigned military skills.

GS-11, Journeyman. To qualify for the GS-0560-11 position, the candidate must be eligible for entry into the position's financial management certification career program based on the position's GS-grade and/or the candidate's military rank before final approval and appointment is processed. A candidate must have at least 24 months of finance budget experiences and competencies that provided knowledge of financial principles and procedures. Candidate must have an excellent understanding of the basic principles and concepts of the National Guard financial budget business program requirements. A candidate must have experiences and training that demonstrates the abilities to follow directions, to read, retain, and understand a variety of instructions, regulations, policies and procedures. As a condition of continued employment in the GS-0560-11 position and dependent on the position's certification level and contingent on the employee's military rank, the employee must complete the higher financial management certification within 24 months of appointment to the position.

Education Requirements

Army National Guard Officer GS-11 Positions: An undergraduate degree from an accredited college/university is mandatory. A graduate degree from an accredited civilian academic college or from an equivalent professional military education is optimum.

Army National Guard Warrant Officer GS-11 Positions. Must have a high school diploma or general education development (GED) diploma. An undergraduate degree from an accredited college/university is optimum.
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Army National Guard Enlisted GS-11 Positions. Must have a high school diploma or general education development (GED) diploma. An undergraduate degree from an accredited college/university is optimum.

Financial Management Certification Level Two: The position's level of work requires the application of comprehensive financial management knowledge and technical proficiency combined with a broad knowledge of professional concepts, policies, and principles. Work also involves expanding skills, knowledge, and leadership abilities of high-potential personnel.
College Credit: As a general rule, one quarter college credit hour equals .67 semester college credit hour. 

Knowledge, Skill, and Abilities (KSAs):  Applicants are strongly encouraged to submit a separate sheet(s) addressing the KSAs and how they relate to work experience, education or training. This document will be used to determine the PAY GRADE to which an applicant may qualify.

GS-11 

· Ability to apply sound judgment in the solution of budgetary problems.

· Knowledge of principles, methods and techniques of budget management.

· Ability to make oral and written presentations in a clear and concise manner.

· Knowledge of accounting and budget reporting.

· Ability to develop, apply, and adjust budget plans to accomplish the mission. 
Compatibility Requirements

Selected individual must be assigned to a compatible military position in the following MOS/AOC within 90 days of effective date of hire: Officer: OBR: 36A, 88A, 91A, 92A, 90A, 01A; Warrant Officer: 420A, 882A, 920B, 890A, 914A, 923A, 915A, 915E, 011A, 920A; Enlisted: 36, 42A, 51C, 89A, 92A, 92Y, 92F, 92Z, 00F. Military grade inversion within the full-time work force is not permitted. The military grade of the full time supervisor must equal or exceed the military grade of personnel supervised.
Summary of Duties

This position is located in the Army Comptroller Division in the US Property and Fiscal Office (USPFO). The primary purpose of this position is to provide management oversight and guidance to the budget formulation and execution process.
Miscellaneous

1.  A complete description of duties and responsibilities can be found in the Position Description available at the Human Resources Office at Camp Rapid or at the position assignment location.     

2. If you have questions or need additional information about this announcement, contact the Personnel Staffing Specialist, (605) 737-6659/DSN 747-6659, at the Human Resources Office in Rapid City. 
3.  Appointment to a Technician position may adversely affect various types of military Incentives. See your unit Personnel Office for complete information.
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