Post On Bulletin Board
            Technician Job Vacancy Announcement            

Human Resources Office

South Dakota National Guard

2823 West Main Street

Rapid City, South Dakota 57702-8170
	Technician Job Vacancy Announcement Number: 12-17
	

	Position Title and Number:   
	  Staff Accountant D1016000

	Series, Grade:
	GS-0510-09/11

	Type Appointment:
	Excepted: Officer/Warrant Officer/Enlisted

	Location of Position:
	USPFO, Rapid City, SD

	Salary Range:
	$48,968 to $77,019 Per Year

	Open:  20 October 2016 
	Close:  4 November 2016


Area of Consideration

1. All Tenure 1 (as defined in block 24 on the SF 50) Technicians of the South Dakota Army National Guard. Applicants must presently be a Dual Status employee or a Non Dual Status employee eligible for Dual status. 
1a. Indefinite employees and probationary employees (qualify for three technician rule).
Instructions to Applicants
1. Individuals who meet minimum qualifications may apply on the Internet at https://www.usajobs.gov/GetJob/ViewDetails/453930900 
You will apply to job announcement SDARNG 12-17 (1828791) and submit all the documents required by USA JOBS.
Note.  Applicants are strongly encouraged to submit a separate sheet(s) addressing the Knowledge, Skills and Abilities        (KSAs) and how they relate to work experience, education or training.  Attached sheets must be uploaded to the application process online. Follow all procedures and instructions listed on USA JOBS. 

2.  Applications must be received on the Internet at USA JOBS no later than 24:00 HRS Eastern Time on the closing date.    

Minimum Requirements for Consideration
General: All series personnel must be certified at the next higher level before being eligible for that level and must have a minimum of one year on-the-job experience in the grade immediately below the next higher level. An applicant must have a validated understanding of the basic principles and concepts of the occupational series and grade.
Specialized: Must have the following: 1 year equivalent to at least the next lower grade level in the normal line of progression for the occupation in the organization.  Experience that prepares the applicant to perform the duties of the position. An applicant must demonstrate the following specialized experience to qualify for a position identified by its applicable position description GS-Grade, Financial Management Certification Career level, and assigned military skills.  1 year equivalent to at least the GS-07 level for the GS-09, and 1 year equivalent to at least GS-09 level for the GS-11. Experience in particular knowledge, skills, and abilities (Competencies/KSAs) to successfully perform the duties of the position. Additionally, all applicants must possess either:

1. Degree: Accounting; or a degree in a related field such as business administration, finance, or public administration that included - or - was supplemented by 24 semester hours in accounting. The 24 hours may include up to six hours of credit in business law.

OR

2. Combination of Education and Experience: At least four years of experience in accounting, or an equivalent combination of accounting experience, college-level education, and training that provided professional accounting knowledge. The applicant's background must also include ONE of the following:

1. Twenty-four semester hours in accounting or auditing courses of appropriate type and quality. This can include up to six hours of business law;

2. A certificate as Certified Public Accountant or a Certified Internal Auditor, obtained through written examination;

3. Completion of the requirements for a degree that included substantial course work in accounting or auditing. For example, completed 15 semester hours however, the school course work does not fully satisfy the 24-semester-hour degree requirement as defined above in paragraph one (subject: Degree), provided that:

(a) The applicant successfully worked at the full-performance level in accounting, auditing, or a related field for example, valuation engineering or financial institution examining;

(b) A panel of at least two higher level professional accountants or auditors determined that the applicant demonstrated a good knowledge of

accounting and of related and underlying fields that equals in breadth, depth, currency, and advancement levels that are normally associated with successful completion of the four-year course of study degree, as described above in Paragraph One; and,

(c) Except for literal nonconformance to the requirement of 24 semester hours in accounting, the applicant's education, training, and experience fully meet the specified requirements.

  

Please see Qualification Standard for more information.
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Knowledge, Skill, and Abilities (KSAs):  Applicants are strongly encouraged to submit a separate sheet(s) addressing the Knowledge, Skills and Abilities (KSAs) and how they relate to work experience, education or training.  This document will be used to determine the PAY GRADE to which an applicant may qualify.

GS-09
· Knowledge of applicable laws, policies, and regulations and internal control programs.

· Skill in the identification, analysis and resolution of a range of functional problems.

· Ability to communicate, both orally and written and work well with personnel at various levels.

GS-11 (in addition to GS-09)
· Knowledge of AR 11-2 and the following DoD FMR Volumes: Budget Execution; Accounting Policies; Military Pay; Civilian pay; Travel Policy; Contract (Vendor) Payment Policy; Administrative Control of Funds and Anti-deficiency Act Violations as well as applicable laws, policies, and regulations pertaining to the Comptroller Division.

· Skill in applying the knowledge of the DoD FMR and other resources to conduct on-site reviews designed to identify policy, procedural and situational weaknesses and strengths of each functional area of the Comptroller Division; and to modify and adapt current business practices to solve a variety of issues within the Comptroller Division.
· Ability to interpret data and advise officials at higher echelons through either a verbal briefing or a written report that identifies trends and findings as well as root causes of operational deficiencies and their solutions.
Compatibility Requirements

Selected individual must be assigned to a compatible military position in the following MOS/AOC within 90 days of effective date of hire: Officer: 01A; Warrant Officer: 011A; Enlisted: 00F. Military grade inversion within the full-time work force is not permitted. The military grade of the full time supervisor must equal or exceed the military grade of personnel supervised.
Statement of Differences

Applicant selected will be appointed in either GS-09 or GS-11 depending on her or his education, training and experience as noted above.  If the individual is appointed at the GS-09, the supervisor, employee, and HRDS will initiate a training agreement.  When the required training has been successfully completed, the employee may be promoted to GS-11 without further competition.

Summary of Duties

This position is located in the Army Comptroller Division in the US Property and Fiscal Office (USPFO). The primary purpose of this position is to serve as a Staff Accountant. Performs detailed reviews and analysis of established procedures and ensures that the administration and operation of financial control systems-to include budget, accounting, payroll, accounts payable, and travel-are in compliance with established statutory requirements, regulations, directives, and policies.
Miscellaneous

1.  A complete description of duties and responsibilities can be found in the Position Description available at the Human Resources Office at Camp Rapid or at the position assignment location.     

2. If you have questions or need additional information about this announcement, contact the Personnel Staffing Specialist, (605) 737-6659/DSN 747-6659, at the Human Resources Office in Rapid City. 

3.  Appointment to a Technician position may adversely affect various types of military Incentives. See your unit Personnel Office for complete information.
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