Post on Bulletin Board
Technician Job Vacancy Announcement

Human Resources Office

South Dakota National Guard

2823 West Main Street

Rapid City, South Dakota 57702-8186

	Technician Job Vacancy Announcement Number: 15-16
	Not To Exceed

	Position Title & Number: 
	Health Technician  D1724000

	Series, Grade:
	GS-0640-08

	Type Appointment:
	Excepted:  Enlisted

	Location of Position:
	114 MDG, Sioux Falls, SD

	Salary Range:
	$43,823 to $56,974 Annual

	Open:  3 Nov 2015
	Close:  18 Nov 2015


Area of Consideration

1.
All Tenure 1 (as defined in block 24 on the SF 50) Technicians and AGR personnel of the South Dakota Air National Guard. Applicants must presently be a Dual Status employee or a Non Dual Status employee eligible for Dual status, or an AGR.
1a.
Probationary AGRs, Indefinite employees and probationary technicians (qualify for three technician rule).
2.
All members of the South Dakota Air National Guard.
Eligibility for this position is further restricted to those currently holding an AFSC of 4N0X1.
This is a Temporary Appointment.  Since all competition will be completed through this process, management reserves the right to extend this appointment beyond the original duration of the appointment.  The initial action will have a Not-To-Exceed Date of 365 days or less.  

Duration for this initial appointment will not exceed 5 March 2016.       

Instructions to Applicants
1. Individuals who meet minimum qualifications may apply on the Internet at https://www.usajobs.gov/GetJob/ViewDetails/420508600  
You will apply to job announcement SDANG 15-16 (1547779) and submit all the documents required by USA JOBS.
Note.  Applicants are strongly encouraged to submit a separate sheet(s) addressing the Knowledge, Skills and Abilities (KSAs) and how they relate to work experience, education or training.  Attached sheets must be uploaded to the application process online. Follow all procedures and instructions listed on USA JOBS. 

2. Applications must be received on the Internet at USA JOBS no later than 24:00 HRS Eastern Time on the closing date.

Minimum Requirements for Consideration

General:  Experience, education, or training which provided a basic knowledge of principles and practices related to the health care delivery system.
Specialized:  Must have at least 18 months experience, education, or training which provided a working knowledge of missions, organizations, programs and requirements of health care delivery systems. Experience analyzing and recommending solutions to complicated problems. Experience developing and implementing various policies and procedures used in the state medical programs. Experience involving various administrative areas such as budget, personnel and public relations within a medical activity. Substitution of Education: there is no education substitution for experience.
Knowledge, Skill, and Abilities (KSAs):  In your application and/or resume please address the following factors in detail, giving dates of the experience and training.  Applicants are strongly encouraged to submit a separate sheet(s) addressing the KSAs and how they relate to work experience, education or training.  This document will be used to determine the PAY GRADE to which an applicant may qualify.
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1)
Ability to implement and maintain the information management system utilized for aerospace medicine and force health protection programs including Preventive Health Assessment (PHA), individual medical readiness (ASIMS) and Share Point.
2)
Knowledge of medical terminology, anatomy, and physiology and skill in applying an extensive body of rules, regulations procedures and precedents relating to the physical standards program and ability to resolve complex procedural and substantive problems.
3)
Skill in using a personal computer to perform operations or to prepare complex documents containing various types of information and to compile and complete various special and recurring reports.
Compatibility Requirements

Selected individual must be assigned to a compatible military position in the following AFSC series: AFSC 4N0X1 with G44 and a physical profile requirement is G333233. All AFSC aptitude and physical requirements are listed in the Air Force Enlisted Classification Directory. Aptitude scores can be checked on the vMPF or at the Customer Service in the Force Support Squadron and physical profile in the medical squadron. Military grade inversion within the full time work force is not permitted. The military grade of the full time supervisor must equal or exceed the military grade of personnel supervised. Due to the nature of this position person selected may be required to maintain a security clearance. The person selected may also be required to maintain a State Operator's License.
AGR Employees

Current AGR personnel of the South Dakota Air National Guard may apply for this position by using the application procedures listed above.  Personnel must meet the qualifications in ANGI 36-101.  The applicant selected will be assigned to a military Unit Manning Document (UMD) position as determined by the selecting official.  If selected for this position, an AGR employee would have to terminate their AGR status.
Summary of Duties

This position is located in the Medical Group at an Air National Guard (ANG) Wing and reports to the Health System Specialist. The primary purpose of the position is to serve as the functional expert for issues pertaining to Aerospace Medicine and Force Health Management programs. Incumbent manages essential programs, which impact individual medical readiness (IMR) and personnel fitness for continued worldwide deployability. The position occupant serves as a member of or an advisor to, management boards and committees as well as Wing leadership regarding Force Health Management and Aerospace Medicine.
Equal Employment Opportunity

The South Dakota National Guard is an Equal Opportunity Employer.  Selection for this position will be made without regard to political, religious, or labor organization affiliation or non-affiliation, marital status, race, color, sex, national origin, disqualifying physical handicap, or age, and shall be based solely on job-related criteria.

Miscellaneous

1.  A complete description of duties and responsibilities can be found in the Position Description available at the Human Resources Office at Camp Rapid or at the position assignment location.     

2. If you have questions or need additional information about this announcement, contact the Personnel Staffing Specialist, (605) 737-6659/DSN 747-6659, at the Human Resources Office in Rapid City. 

3.  Appointment to a Technician position may adversely affect various types of military benefits. See your unit Personnel Office for complete information.
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